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Objective: 

Articulate the potential impact of using standardized test scores as a 
screening tool for fellowship applicants



Unintended Consequences

• Significant difference in mean scores between URM and non-URM 
(ABA Part 1) (Kim et al, 2012)

• Females, underrepresented minorities, applicants over the age of 30 
(USMLE Step 1) (Fernandez et al, 2019)

• ITE transitions to a high stake exam = focus on “passing an exam” 

Patients treated by female internists have lower mortality and 
readmissions compared with those cared for by male internists.

There is an association between race/ethnicity concordance and the likelihood of 
patients visiting their provider. Study results demonstrate that racial disparities in 
health care utilization may be partially explained by race/ethnicity concordance.

Not surprising….

Standardized test scores best predict 

other standardized test scores 
(vs. clinical performance)



In-training examinations are predictive of 

written board exam scores

BUT 

The oral exam was developed to measure attributes 

that cannot be assessed by written exam

Interesting….

• Correlation between resident ranking and subsequent performance is 
low/poor (in training) or unrelated (in practice)

• Commonly used ranking criteria does not accurately predict poor 
performers

• Resident personality type correlates with faculty assessment of 
performance (vs USMLE) and high competency 

• Clinical skills (determined by a program director assessment) were 
associated with higher odds of becoming board certified in anesthesiology

• Program director ratings of graduating residents’ clinical competence were 
also related to board certification rates in internal medicine



Our future learners…

• Are enrolled in schools where standardized exams are not a part of, or 
are deemphasized, in the selection process 

• Are advocating for a level playing field free from bias

• Will be in medical school at a time when the USMLE is P/NP (InCUS)
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