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Program Size: 5/5/5/5*
Current full complement will be attained with 2019 match.

Core Faculty: 23 (includes 2 at off-site rotations)

Program Initial Accreditation: September 2016
First Residents: July 2017

The above information is provided to afford perspective on the size of our program and the point from
which our main focus on faculty development originated.

Our department has been in the process of transitioning from a private/community-based department
to an academic program with the commencement of the 2017-2018 year. In addition to being a small
program, we also are in the very early stages of development.

In consideration of the above, this session will cover

e the direction we have taken in reviewing the initial state of our scholarly activity at the outset
e research of the avenues for increasing scholarly activity

e our approach to enhancing faculty development

e barriers to obtaining these goals

e possible ideas and opportunities that could be initiated

e wish list for resources

Objective:
Differentiating support of faculty development in large vs. medium vs. small residency training programs



