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The	Program	Director’s	
Perspective
Christopher	E.	Swide,	M.D.

Department	of	Anesthesiology	&	Perioperative	Medicine

Oregon	Health	&	Science	University

Why	did	I	become	Interested	in	this	topic?

Role	of	ITE

Confidentiality	of	CCC	process

Role	of	residency	program

advocate	or	objective	evaluator??

Validated	predictors	of	Fellowship	success?

So	what	should	fellowship	programs	receive	?

Milestones?

LORs?

Maybe	a	“MSPE”	written	by	the	PD	or	CCC	chair?

	

	 Performance Summary for Fellowship Applicants 

The evaluation and assessment process for resident advancement at OHSU is robust involving multiple 
raters, confidential evaluation tools, and a quarterly review and assessment by the Clinical Competency 
Committee. The process is both formative and summative and is designed to provide a complete 
evaluation of each resident. The program does not release individual faculty comments or individual 
evaluations to fellowship programs to maintain the confidentiality and educational value of our evaluation 
processes. Information utilized in preparing this form represents a composite of performance evaluations 
submitted by Attending Physicians during the training period and includes comments from the Program 
Director. This evaluation covers all aspects of the resident’s training experience through the dates 
specified below. 

NAME: RESIDENT NAME  DOB: XX/XX/XXXX 

DATES OF RESIDENCY TRAINING: 

 

RESIDENCY PROGRAM EVALUATION 

 

Patient Care 

 

Medical Knowledge 

 

Practice-Based Learning and Improvement 

 

Interpersonal and Communication Skills 

 

Professionalism 

 

Systems-Based Practice 

 

 

Satisfactory 

 

X 

 

X 

 

X 

 

X 

 

X 

 

X 

 

Unsatisfactory 

 
 

 

COMMENTS:  

 

 

RECOMMENDATION 

Without Reservation   With Reservation  Do Not Recommend  
     (see comments) 

No	definitive	answers	but	lots	of	questions!!



Finding	the	best	fellowship	applicants	
Required	Documentation	for	Fellowship	applicants	
	
Christopher	E.	Swide,	MD	

1. Define	the	criteria	that	define	a	“perfect”	fellow	and	how	programs	can	identify	these	
qualities	in	applicants.		Are	these	criteria	validated?	

	
2. Discuss	the	role	of	the	ITE	as	a	formative	tool	in	anesthesiology	training.		Discuss	the	

opinion	of	the	American	Board	of	Anesthesiology	in	using	the	ITE	as	an	“admissions”	
examination.			
	

3. Discuss	the	need	to	maintain	confidentiality	in	the	processes	of	Clinical	Competency	
Committees	vs	the	needs	of	fellowship	programs	to	get	“accurate”	data.	
	

4. Assess	the	role	of	ACGME	Milestones	for	fellowship	admissions.	
	

5. Compare	Letters	of	Recommendations	vs	a	“Global”	standardized	Program	Director	
Assessment	for	fellowship	training.	
	

6. What	is	the	role	of	the	residency	program?		Resident	advocate	vs	“impartial	and	
objective”		evaluator	of	suitability	for	post	residency	training.	


