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Pain Medicine Positions Applicants
» Total for 2018: 367 positions » Applicants for 2018: 437
+ Participating in match: 335 * Matched: 331
* % participation: 91% * Not matched: 105
Positions Applicants
%0 6 0
0 —— 2 305 303 309 b
20 5
m %0
150 20
109 -
5 § 0 2 1 "

W Number of Apphcants ™ Number Matched 8 Number Unmatithed

W Positions Offered ™ Positions Filed 8 Posttions Uniled

El;' THE UNIVERSITY OF fs THE UNIVERSITY OF

&5 CHICAGO MEDICINE s & CHICAGO MEDICINE 4
Positions and applicants The applicants
* In2018: — .
. » Year Program Positions Filled % not %US Interna
— 1.3 applicants per position matched  Grad tional
— 76% matched
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Program Director Survey data

* Results lag 1 year.
* Survey on 2016.

* 90 programs in the match

» Limited responses, max 25
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Who responded?

Pain Medicine
Programs Positions

Figure-6
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What do we think is of less

importance?

» What factors have less importance and how do we rank

this factor?

(Gold Humanism Honor Society (GHHS) membership
Residency class ranking/quartile

Fluency in language spoken by your patient population
Residency program sze

Having finihed another fellowship
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General information

2016 Survey
Number of responses 2
Resporse rae 250%
Match information”
Appointswnt Years

2016 2015 04
Nusmber of peograms in the Match % 84 82
Number of postions in e Maich 305 206 %1
Number of apphcants ranking specialty 416 3 398

* Source: NAMP Date Worehowse
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How do we select the applications

» Approximately 150 applications per program

* What becomes important for PD in looking at an

Percentage of Programs Citing Each Factor and Mean importance Rating’ for Each
Factor in Selecting Applicants to Interview

(N=17)
Percent Citing Factor  Average Rating
Letters of dation in fellowship specialty Co 0 T6%
Residency performance evaluation (Program Director letter) L 50% T
Reputation of residency peograen o 53% N
Demonstrated involement and perceived interest in research S To% A
Perceived commitment to specialty —_
Personal statement L % K
Perceived interest in peogram __
Evidence of professionalism and ethics C o 53% XN
USMLE Step 1/COMLEX Level 1 score o 76% P
P reviemed pubcations/ mabored texbook chopters NN TR
USMLE Step 2 CK/COMLEX Level 2 CE score S T1% T
Leadership qualties S 65% PN
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What is important during an interview

Pain Medicine
Percentage of Programs Clting Each Factor and Mean Importance Rating' for Each
Factor in Ranking Applicants
(Ne17)
Percant Cting Factor  Avarage Rating
Interactions with faculty during Interview and vist  |ENSS! EX
Interpersoral kil ! TR
Letters of ecommendation in fellowship specalty NS AN
Interactions with house stalf during Interview and visit L 6% [y
Perceived commitment to speclalty C 63% [
Fredback from current residents and follows (TSN (LI
Percelved Interest In program C 6%
Demonstrated Involvement and percelved interest I research C50% [N
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What is less important during an Objective measures: do scores count?
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Percentage of Programs That Use USMLE Step 1 Score
* AOAonly 19%

Scoces requirea? Would your peogeam conmiaer spplicants who fail the
exam On the first attempt?
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Grades in medical school 6 O E
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Gold Humanism Honor Society (GHHS) membership 1 Percentage of Programs That Use USMLE Step 2 (CK) Score
Residency program size /0 o .
Awards or special honors in medical school 1% L = vin -
Visastatus* 1350 = -
Applicant was flagged with Match violation by the NRMP 15 o - -
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Conclusions

+ Consistent high competitive fellowship with 25% applicants
not matching despite slight increase in number of positions
every year

» High percentage of positions and programs in the match
» High volume of applicants per program

— Choosing the good applicant from the application stack
— Common criteria of quality of an applicant
— Choosing an applicant to fit a program
— Do we spent enough time during interview?
— When shall we interview?
* Many benefits of the match, some disadvantage.

» Building a community of pain PD with similar aspirations for
their incoming trainees.
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