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Results by Question

1. My favorite Chicago delicacy is: (Multiple Choice)

 Responses

 Percent Count

The Chicago-style
hot dog

11.24% 10

The deep dish pizza 50.56% 45

Garrett’s popcorn 17.98% 16

Italian beef
sandwiches

4.49% 4

I haven’t tried any of
these!

15.73% 14

Totals 100% 89



2. Do you pay the ABA Basic Exam Fee for your residents? (Multiple Choice)

3. Do you pay for any of these for Basic Exam prep? (Multiple Choice)

 Responses

 Percent Count

Yes 39.33% 35

Yes, if they exceed a
specific expectation

on the ITE

26.97% 24

No 33.71% 30

Totals 100% 89

 Responses

 Percent Count

Subscription to a
Qbank (e.g.

TrueLearn, etc.)

51.11% 46

Subscription to an
online study guide

(e.g. Pass Machine)

7.78% 7

Send to external
board prep course

3.33% 3

More than one 18.89% 17

No 18.89% 17

Totals 100% 90



4. Do you have Grand Rounds, lectures, or other activities solely dedicated to Basic Exam prep? (Multiple
Choice)

5. Would you consider terminating a resident who fails the Basic Exam? (Multiple Choice)

 Responses

 Percent Count

Yes, a combination of
the above

51.06% 48

Yes, one of the above 32.98% 31

No 15.96% 15

Totals 100% 94

 Responses

 Percent Count

No 2.11% 2

Yes, after 1 failure 1.05% 1

Yes, after 2 failures 76.84% 73

Yes, after 3 failures 20% 19

Totals 100% 95



6. Should the ABA provide individualized list of key words from the Basic Exam? (Multiple Choice)

7. Do you offer incentives for good ITE performance? (Multiple Choice)

 Responses

 Percent Count

Yes 87.91% 80

No 12.09% 11

Totals 100% 91

 Responses

 Percent Count

No 46.59% 41

Yes, we pay for ABA
basic exam

5.68% 5

Yes, we pay for ABA
advanced exam

11.36% 10

Yes, we pay for basic
and advanced exam

17.05% 15

Yes, we give out an
award

15.91% 14

Yes, we use non-
monetary incentives

(e.g. easier call
schedule, etc.)

3.41% 3

Totals 100% 88



8. What are consequences of poor performance on the ITE? (Multiple Choice)

 Responses

 Percent Count

Formal warning with
remediation plan

45.56% 41

ABA unsatisfactory
for knowledge

4.44% 4

Overall ABA
unsatisfactory

3.33% 3

A & B 25.56% 23

A, B, & C 5.56% 5

None 11.11% 10

Other – please share 4.44% 4

Totals 100% 90



9. What is threshold for remediation from low ITE? (Multiple Choice)

10. How are you preparing your residents for the OSCE? (Multiple Choice)

 Responses

 Percent Count

<50th %ile 6.45% 6

<33rd %ile 19.35% 18

< 25th %ile 52.69% 49

<10th %ile 12.9% 12

No penalty for poor
performance

8.6% 8

Totals 100% 93

 Responses

 Percent Count

A formal mock
OSCE program is in

place

51.81% 43

We plan to do mock
OSCEs in the future

37.35% 31

I’m not sure 10.84% 9

Totals 100% 83



11. How many days are allowed for fellowship/job interviews? (Multiple Choice)

 Responses

 Percent Count

None 3.37% 3

Unlimited as long as
the ABA 60 day

policy is maintained

39.33% 35

1-3, staying with
ABA policy

3.37% 3

3-5, staying within
ABA policy

21.35% 19

1-5, in addition to the
60 ABA days

23.6% 21

Other 8.99% 8

Totals 100% 89



12. How do you manage increased requests for interview days and maintain compliance with the ABA 60
day rule? (Multiple Choice)

13. The ABA should change its absence policy to allow for trainees who take 6 weeks FMLA (i.e. maternity
leave) to finish their program on time (Multiple Choice)

 Responses

 Percent Count

Use vacation days 39.77% 35

Use sick days 4.55% 4

Work the weekend to
make up the time

11.36% 10

Make up the time
another way

15.91% 14

We don’t limit these
days – what ABA

rule?

14.77% 13

Other 13.64% 12

Totals 100% 88

 Responses

 Percent Count

Yes 16.84% 16

Maybe 14.74% 14

No 68.42% 65

Totals 100% 95



14. How much elective time do your residents get? (Multiple Choice)

15. How soon do residents enter subspecialty rotations (CV, thoracic, peds, neuro, OB) in your program?
(Multiple Choice)

 Responses

 Percent Count

None 7.78% 7

< 1 month 7.78% 7

1 month 6.67% 6

1-2 months 18.89% 17

> 2 months 58.89% 53

Totals 100% 90

 Responses

 Percent Count

As early as July of
CA1 year for some

13.19% 12

Mid CA1 year 67.03% 61

End of CA1 year 8.79% 8

CA2 year 9.89% 9

CA3 year 1.1% 1

Totals 100% 91



16. Do your residents spend time in the endoscopy suite? (Multiple Choice)

17. Do you send residents outside your institution for required rotations? (Multiple Choice)

 Responses

 Percent Count

Yes, as part of a
formal rotation

30.85% 29

Yes, randomly 36.17% 34

Both A & B 28.72% 27

No 4.26% 4

Totals 100% 94

 Responses

 Percent Count

No 51.58% 49

Yes, for one rotation 23.16% 22

Yes, for multiple
rotations

25.26% 24

Totals 100% 95



18. What is the timing for your core didactics? (Multiple Choice)

 Responses

 Percent Count

Mornings before
clinical duty

35.16% 32

Mid-day, requiring
relief from clinical

duty

10.99% 10

Afternoon with relief
from clinical duty by

3pm

31.87% 29

Afternoons with
relief from clinical

duty by 5pm

6.59% 6

Dedicated education
day with no clinical

duty

15.38% 14

Weekends 0% 0

We have no
dedicated time for

didactics

0% 0

Totals 100% 91



19. For categorical programs, do you provide interns with anesthesia based didactics (Multiple Choice)

 Responses

 Percent Count

Yes, administered
weekly

15% 12

Yes, administered
monthly

15% 12

Yes, administered
quarterly

0% 0

Yes, administered
with other frequency

31.25% 25

No, but we would
like to and we face

obstacles

15% 12

No and we have no
interest in doing so

(we want them to
focus on learning

“medicine”)

23.75% 19

Totals 100% 80



20. Do you purchase textbooks for residents? (Multiple Choice)

21. How much discretionary $$ do you provide residents? (Multiple Choice)

 Responses

 Percent Count

Yes, the department
provides certain

books

64.77% 57

Yes, the residents
purchase through

department provided
book funds

30.68% 27

No but I wish we did 1.14% 1

No and I don’t think
it’s necessary

3.41% 3

Totals 100% 88

 Responses

 Percent Count

Zero 6.9% 6

< $250 5.75% 5

$250-$499 9.2% 8

$500-$749 18.39% 16

$750-$999 17.24% 15

≥$1000 42.53% 37

Totals 100% 87



22. How much $ do you provide for trip/presentation? (Multiple Choice)

23. Is research a required rotation for residents? (Multiple Choice)

 Responses

 Percent Count

<500 2.41% 2

$500-$999 8.43% 7

≥$1000 26.51% 22

Each trip has $ limit
and there is no total

cap per year

24.1% 20

Each trip has $ limit
and there is total cap

per year

19.28% 16

Other 19.28% 16

Totals 100% 83

 Responses

 Percent Count

No 83.53% 71

Yes, 1-2 months 16.47% 14

Yes, 3-4 months 0% 0

Yes, 5-6 months 0% 0

Yes, >6 months 0% 0

Totals 100% 85



24. Do you have dedicated quality and safety project time? (Multiple Choice)

25. How are your residents completing quality projects? (Multiple Choice)

 Responses

 Percent Count

Yes, we have a
dedicated month

away from clinical
duty

14.29% 12

Yes, we schedule
time within the week

as needed

20.24% 17

No but I wish we did 44.05% 37

No, that’s a waste of
time

21.43% 18

Totals 100% 84

 Responses

 Percent Count

They’re not 13.95% 12

Individual projects 18.6% 16

Team projects with
other residents

30.23% 26

Team projects with
other residents and/or

other providers

37.21% 32

Totals 100% 86



26. Completion of quality projects is worthwhile during residency: (Multiple Choice)

27. Do you offer a rotation in the Perioperative Surgical Home? (Multiple Choice)

 Responses

 Percent Count

Strongly agree 29.89% 26

Agree 37.93% 33

Neutral 20.69% 18

Disagree 5.75% 5

Strongly disagree 5.75% 5

Totals 100% 87

 Responses

 Percent Count

Yes 22.73% 20

No 63.64% 56

What are you talking
about?

13.64% 12

Totals 100% 88



28. Do you receive the minimum required administrative time as PD? (Multiple Choice)

 Responses

 Percent Count

Yes 71.43% 65

No 27.47% 25

I didn’t know there
was a minimum

1.1% 1

Totals 100% 91



29. How would you best describe your administrative time? (Multiple Choice)

 Responses

 Percent Count

I get plenty of it 15.48% 13

I don’t have enough
but APDs pick up the

slack

21.43% 18

I don’t have enough
but I’m compensated

well

13.1% 11

Not enough time,
assistance or

compensation

10.71% 9

Not enough time,
assistance,

compensation and
continually worry if

I’m doing my job
well

39.29% 33

Totals 100% 84



30. Service over education (as defined by ACGME) is an issue within our department: (Multiple Choice)

31. How many calls do your residents take monthly (averaged among CA1-3 classes)? (Multiple Choice)

 Responses

 Percent Count

Always 19.54% 17

Frequently 27.59% 24

Sometimes 24.14% 21

Rarely 20.69% 18

Never 8.05% 7

Totals 100% 87

 Responses

 Percent Count

2-3 19.51% 16

4-5 60.98% 50

6-7 19.51% 16

8-9 0% 0

>9 0% 0

Totals 100% 82



32. How do you fill call when a resident is ill at the last minute? (Multiple Choice)

33. Do your resident log time in the EMR to pre-op patients for the next day as duty hours? (Multiple
Choice)

 Responses

 Percent Count

Chiefs ask residents 59.55% 53

Coordinator asks
residents

2.25% 2

Program director
asks residents

2.25% 2

We have a back-up
call system in place

29.21% 26

We leave it un-
covered

2.25% 2

Other 4.49% 4

Totals 100% 89

 Responses

 Percent Count

Yes 36.47% 31

No, but I think
they’re supposed to

18.82% 16

No and I don’t think
it’s required

44.71% 38

Totals 100% 85



34. How are you implementing the new program requirements in well-being? (Multiple Choice)

35. How would you best describe faculty supervision on call (Multiple Choice)

 Responses

 Percent Count

Institution-driven
wellness curricula

16.85% 15

Department-driven
wellness curricula

19.1% 17

A & B 48.31% 43

No plans yet 13.48% 12

Other 2.25% 2

Totals 100% 89

 Responses

 Percent Count

In house for OR and
OB

97.73% 86

In house for OR but
home for OB

1.14% 1

In house for OB,
home for OR

0% 0

Home call for both 1.14% 1

Totals 100% 88



36. Do you allow anesthesia resident moonlighting within the department? (Multiple Choice)

37. Do you allow external moonlighting? (Multiple Choice)

 Responses

 Percent Count

Yes 70.11% 61

No 29.89% 26

Totals 100% 87

 Responses

 Percent Count

Yes 38.37% 33

No 61.63% 53

Totals 100% 86



38. What is your policy on USMLE/COMLEX scores? (Multiple Choice)

39. If you had to pick one, which characteristic is most important in successful recruitment? (Multiple
Choice)

 Responses

 Percent Count

We have lower limit
and don’t make

exceptions

6.98% 6

We have lower limit
but occasionally
make exceptions

84.88% 73

We don’t have a
lower limit

8.14% 7

Totals 100% 86

 Responses

 Percent Count

USMLE scores 13.64% 12

Transcript/grades 18.18% 16

Scholarly
accomplishments

1.14% 1

Letters 3.41% 3

Personality 63.64% 56

Totals 100% 88



40. If you had to pick one, which characteristic is Least important in successful recruitment? (Multiple
Choice)

41. Do you provide alcohol at recruitment events? (Multiple Choice)

 Responses

 Percent Count

USMLE scores 3.61% 3

Transcript/grades 7.23% 6

Scholarly
accomplishments

45.78% 38

Letters 43.37% 36

Personality 0% 0

Totals 100% 83

 Responses

 Percent Count

Yes and we learn a
lot about our

applicants by giving
them alcohol

31.33% 26

Yes, but we don’t pay
much attention to it

40.96% 34

No 27.71% 23

Totals 100% 83



42. Do you pay for recruits’ airfare? (Multiple Choice)

43. Do you pay for recruits’ hotel? (Multiple Choice)

 Responses

 Percent Count

Yes, of course 1.16% 1

No, are you kidding
me?!

98.84% 85

Totals 100% 86

 Responses

 Percent Count

No 29.55% 26

No, but they get a
discounted rate

34.09% 30

Yes, 1 night 32.95% 29

Yes, 2 or more nights 3.41% 3

Totals 100% 88



44. Do you interview rotating medical students? (Multiple Choice)

 Responses

 Percent Count

Yes, always 55.68% 49

Yes, only if qualified
for our program

35.23% 31

No, but they go
through a less formal

interview process
while on rotation

6.82% 6

No, we are able to
rank them simply on
rotation performance

(i.e. no interview at
all)

2.27% 2

Totals 100% 88



45. Does your program reimburse residents for attending the ASA annual meeting? (Multiple Choice)

46. Does you institution allow for random drug testing of residents? (Multiple Choice)

 Responses

 Percent Count

Yes 12.36% 11

No 1.12% 1

Only if they are
presenting or it is an
approved attendance

trip

83.15% 74

Other 3.37% 3

Totals 100% 89

 Responses

 Percent Count

Yes 14.77% 13

No, we only test for
cause

85.23% 75

Totals 100% 88



47. Following a drug discrepancy, does your department remove a trainee from the OR until it is resolved?
(Multiple Choice)

48. How does your department manage a drug discrepancy? (Multiple Choice)

 Responses

 Percent Count

Yes 21.11% 19

No 78.89% 71

Totals 100% 90

 Responses

 Percent Count

Drug testing after
first episode

2.2% 2

Drug testing after
more than 1 episode

0% 0

Collect more
information and

proceed based on
situation

96.7% 88

Other (please
explain)

1.1% 1

Totals 100% 91



49. At your institution are residents permitted to sign out patients from the PACU? (Multiple Choice)

 Responses

 Percent Count

Yes, independently 59.76% 49

Yes, as long as a
supervising physician

attests to the
evaluation

26.83% 22

No, only attendings
or CRNAs can do

this

2.44% 2

No, only attendings
can do this

10.98% 9

Totals 100% 82



50. How do you handle “practice habits” that are queried on the ACGME survey. (Multiple Choice)

 Responses

 Percent Count

Automated data
collection fed back to

trainee

22.89% 19

Information provided
at semiannual review

14.46% 12

We sort of do this but
not the way I would

like (general
performance metrics)

21.69% 18

We cross our fingers
every year with this

question

40.96% 34

Other 0% 0

Totals 100% 83



51. When it comes to lower scores on the FACULTY ACGME survey, our chairman: (Multiple Choice)

 Responses

 Percent Count

Is very concerned
and tries to correct

any issues

9.3% 8

Is concerned, but
relies on the PD to
correct any issues

63.95% 55

Is not concerned 11.63% 10

I am not sure that the
chairman reads the

results of the
ACGME survey

15.12% 13

Totals 100% 86



52. Do you have a dedicated “CLER Officer” at your institution (separate from the Chief Quality Officer
and DIO)? (Multiple Choice)

 Responses

 Percent Count

Yes, and the position
is supported by the

hospital

3.7% 3

Yes, and the position
is supported by GME

8.64% 7

Yes, but it is largely
unsupported and

voluntary

1.23% 1

Yes, but I don’t know
how or if it is

supported

7.41% 6

No 35.8% 29

I am not sure 43.21% 35

Totals 100% 81


