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Results by Question 
1. Results from the previous “Everything You Always Wanted to Know” audience response 

sessions have been: (Multiple Choice) 

  Responses 

  Percent Count 

Useful and I have 

shared some of 

those results with 

my own program 

50% 1 

Not very useful 

for sharing, but 

still interesting 

50% 1 

Not useful or 

interesting (but it 

seems to be 

keeping me 

awake) 

0% 0 

ZZZZZzzzzzzz 0% 0 

Totals 100% 2 



 

2. Results from the previous “Everything You Always Wanted to Know” audience response 

sessions have been: (Multiple Choice) 

  Responses 

  Percent Count 

Useful and I have 

shared some of 

those results with 

my own program 

75.36% 52 

Not very useful 

for sharing, but 

still interesting 

15.94% 11 

Not useful or 

interesting (but it 

seems to be 

keeping me 

awake) 

2.9% 2 

ZZZZZzzzzzzz 5.8% 4 

Totals 100% 69 



 

3. Regarding the ABA exams, in general: (Multiple Choice) 

  Responses 

  Percent Count 

Our learners want 

to be “taught to 

the test” but they 

are still getting a 

solid foundation 

73.97% 54 

Our learners want 

to be “taught to 

the test” and they 

are NOT getting a 

solid foundation  

23.29% 17 

Our learners don’t 

focus on being 

“taught to the test” 

(please share your 

secret) 

2.74% 2 

Totals 100% 73 



 

4. Do you provide an online question bank resource for your residents? (Multiple Choice) 

  Responses 

  Percent Count 

Yes 67.5% 54 

No 32.5% 26 

Totals 100% 80 

 

5. Whether you provide it or not, which question bank resource are your residents 

primarily using? (Multiple Choice) 

  Responses 

  Percent Count 

True Learn 46.84% 37 

Learnly 12.66% 10 

M5 12.66% 10 



ACE questions 11.39% 9 

Hall questions 5.06% 4 

I have no idea 11.39% 9 

Totals 100% 79 

 

6. From ACGME Program Requirements: Effective July 2016, Residents must have at least 

two weeks of experience managing the anesthetic care of patients undergoing diagnostic or 

therapeutic procedures outside of the surgical suite. Our program will: (Multiple Choice) 

  Responses 

  Percent Count 

Create a 2-week 

rotation from 

scratch 

30.67% 23 

Adapt a current 2-

week rotation 

10.67% 8 

Allow the 

experience to 

happen over the 

course of 

residency, less 

22.67% 17 



identifiable as a 

formal rotation, 

but adequate 

Not be doing 

anything 

differently as we 

already have an 

“outside” the O.R. 

rotation 

34.67% 26 

Not be doing 

anything 

differently and we 

don’t have a 

rotation 

1.33% 1 

Totals 100% 75 

 

7. For this “outside the O.R.” experience, our residents will primarily be training in the 

following environment: (Multiple Choice) 

  Responses 

  Percent Count 

GI lab 16.22% 12 

Electrophysiology/Cardiac 5.41% 4 



Cath lab 

Radiology/MRI 10.81% 8 

Sedation team 0% 0 

Other 67.57% 50 

Totals 100% 74 

 

8. Regarding Critical Care experience during residency, ACGME requires that resident 

education must include a minimum of 4 months (and no more than two of those should be 

before CA-1 year). Our residents: (Multiple Choice) 

  Responses 

  Percent Count 

Do exactly 4 

required months 

of critical care 

during residency 

36.59% 30 

Do 4-5 required 

months which 

seems acceptable  

34.15% 28 

Do more than 5 

required months 

of critical care 

10.98% 9 



during residency 

because there is 

no maximum 

number 

Some do more 

than 5 months, but 

they are 

ELECTIVE 

months, not 

required 

18.29% 15 

Totals 100% 82 

 

9. The ACGME Resident Survey is useful vs. NOT useful for program improvements. Our 

residents provide accurate vs. inaccurate data: (Multiple Choice) 

  Responses 

  Percent Count 

useful , accurate 16.05% 13 

useful , inaccurate 49.38% 40 

NOT useful, 

accurate 

8.64% 7 

NOT useful, 

inaccurate 

25.93% 21 



Totals 100% 81 

 

10. Regarding the CLER… When it comes to institutional Quality and Safety projects, we: 

(Multiple Choice) 

  Responses 

  Percent Count 

Have a useful up-to-

date web-based 

repository or on-line 

tool that lists current 

projects/investigators 

and effectively 

communicate across 

departments 

8.11% 6 

Have that tool 

described above, but 

it is not very useful 

or effective 

20.27% 15 

Do NOT have that 

website described 

above, but plan on 

having one soon 

10.81% 8 

Don’t have the 

website, can’t 

44.59% 33 



imagine that 

happening anytime 

soon 

Are still trying to 

figure out what the 

CLER is all about 

16.22% 12 

Totals 100% 74 

 

11. Last year, 83% of programs responded that they had a year of “fundamental clinical 

skills education” (CBY Internship). How would you best describe that internship?: 

(Multiple Choice) 

  Responses 

  Percent Count 

Primarily 

scheduled and 

controlled by 

Department of 

Anesthesiology 

62.82% 49 

Primarily run by 

Internal Medicine 

26.92% 21 

Primarily run by 

General Surgery 

1.28% 1 



We do not have 

one 

8.97% 7 

Totals 100% 78 

 

12. Do any of your residents take 24 hour in-house call? (Multiple Choice) 

  Responses 

  Percent Count 

Yes, is there 

anything wrong 

with that? 

82.5% 66 

Yes, but we may 

be making some 

changes in the 

future 

5% 4 

No 12.5% 10 

Totals 100% 80 



 

13. Last year, only 15% of programs offered “internal moonlighting” $ to residents (after 

typical workday or on weekends). Regarding “moonlighting”: (Multiple Choice) 

  Responses 

  Percent Count 

Our program 

offers 

moonlighting and 

pays for it out of 

departmental 

funds 

50% 41 

Our program 

offers 

moonlighting and 

GME/hospital 

pays for it 

17.07% 14 

Our program does 

not offer internal 

moonlighting 

32.93% 27 

Totals 100% 82 



 

14. If you do offer internal moonlighting, which services are covered: (Multiple Choice) 

  Responses 

  Percent Count 

O.R. 34.55% 19 

ICU 7.27% 4 

OB 7.27% 4 

More than one of 

the above 

50.91% 28 

Totals 100% 55 

 

15. Regarding “point of care” ultrasound training: (Multiple Choice) 

  Responses 



  Percent Count 

We have 

FORMALLY 

incorporated it 

into our 

curriculum 

42.25% 30 

We have 

INFORMALLY 

incorporated it 

into our 

curriculum 

28.17% 20 

We hope to 

incorporate it in 

the future 

28.17% 20 

We will not be 

incorporating it 

1.41% 1 

Totals 100% 71 

 

16. Incorporation of technology (web-based games, desk top computer simulations, etc…) 

into our training program is: (Multiple Choice) 

  Responses 

  Percent Count 



One of our 

strengths that 

faces no 

significant 

limitations 

12% 9 

Limited by the 

interest/motivation 

of the faculty 

30.67% 23 

Limited by the 

interest of the 

residents 

2.67% 2 

Limited by the 

lack of competent 

IT support 

38.67% 29 

Doesn’t matter, 

because this is all 

just a fad  

16% 12 

Totals 100% 75 

 

17. Our residency program is rigorous vs. NOT as rigorous clinically,and strong vs. NOT 

as strong academically: (Multiple Choice) 

  Responses 



  Percent Count 

rigorous, strong 48.1% 38 

rigorous, NOT as 

strong 

37.97% 30 

NOT as rigorous, 

strong 

8.86% 7 

NOT rigorous, 

NOT strong 

5.06% 4 

Totals 100% 79 

 

18. We would be stronger academically if it weren’t for (choose the one best answer): 

(Multiple Choice) 

  Responses 

  Percent Count 

Disengaged 

faculty 

25.64% 20 

Too many clinical 

duties, service 

over education 

66.67% 52 

Lack of resources 

for research 

2.56% 2 



Unmotivated 

residents 

5.13% 4 

Totals 100% 78 

 

19. Regarding faculty evaluations of residents: Our evaluations are confidential vs. signed 

and we get useful vs. not very useful data from them. (Multiple Choice) 

  Responses 

  Percent Count 

Confidential/useful 20.78% 16 

Confidential/not 

very useful 

25.97% 20 

Signed/useful 22.08% 17 

Signed/not very 

useful 

31.17% 24 

Totals 100% 77 



 

20. In general, our faculty engagement is: (Multiple Choice) 

  Responses 

  Percent Count 

Getting better 

because the newer 

faculty bring some 

energy 

46.15% 36 

Getting better 

because of more 

incentives from 

our Chair (please 

share ideas) 

11.54% 9 

Getting better, no 

explanation 

though 

2.56% 2 

No better, no 

worse than 

previous years 

23.08% 18 

Getting worse 16.67% 13 

Totals 100% 78 



 

21. In 2014, 47% of PDs responded that they will not use the SLOR. In 2015, 67% 

responded that they will not use the SLOR. This year: (Multiple Choice) 

  Responses 

  Percent Count 

I will use/am 

using the SLOR 

14.47% 11 

I will not use/am 

not using the 

SLOR 

85.53% 65 

Totals 100% 76 

 

22. When I come across a SLOR, I find it to be: (Multiple Choice) 

  Responses 



  Percent Count 

More useful than a 

traditional letter 

27.03% 20 

Less useful than a 

traditional letter 

32.43% 24 

Equivalent to a 

traditional letter, 

as I primarily 

value the brief 

narrative at the 

end 

40.54% 30 

Totals 100% 74 

 

23. The administrative support that my program coordinator provides to me is: (Multiple 

Choice) 

  Responses 

  Percent Count 

Excellent (what 

would I do 

without him/her?) 

71.05% 54 

Good 11.84% 9 

Satisfactory 6.58% 5 

Poor 6.58% 5 



Unsatisfactory 

(you know any 

good 

coordinators?) 

3.95% 3 

Totals 100% 76 

 

24. The support that our institutional GME provides to me as a program director is: 

(Multiple Choice) 

  Responses 

  Percent Count 

Excellent (what 

would I do 

without them?) 

30.77% 24 

Good 25.64% 20 

Satisfactory 24.36% 19 

Poor 14.1% 11 

Unsatisfactory (do 

they even really 

know me?) 

5.13% 4 

Totals 100% 78 



 

25. Do you search social media sites for information about residency applicants? (Multiple 

Choice) 

  Responses 

  Percent Count 

Almost always 5.19% 4 

Frequently 1.3% 1 

Occasionally 27.27% 21 

Never 66.23% 51 

Totals 100% 77 

 



26. Last year, 96% of you responded that you have an Assistant/Associate PD. If you do, 

answer the following question about protected time: (Multiple Choice) 

  Responses 

  Percent Count 

We each get the 

full time 

recommended, no 

need to share the 

time or split 

between us. 

45.07% 32 

We split the time 

between us, not 

equally but fair. 

33.8% 24 

We have to share 

that time and we 

split it equally. 

1.41% 1 

We don’t even get 

the protected time 

ACGME says we 

should get. 

19.72% 14 

Totals 100% 71 

 

27. As program director, what keeps you up at night worrying as you train the 

anesthesiologists of the future?: (Multiple Choice) 



  Responses 

  Percent Count 

What will be the 

next ACGME 

“thing” (new 

mandate, site visit, 

resident survey, 

etc.)? 

29.49% 23 

Are we coddling 

our residents too 

much? 

39.74% 31 

Are we too tough 

on our residents? 

0% 0 

Will there be 

enough of them to 

care for patients? 

1.28% 1 

Will there be too 

many of them? 

1.28% 1 

Are we preparing 

them for changes 

in healthcare? 

15.38% 12 

I don’t lose too 

much sleep 

worrying about 

any of this (please 

share your secret) 

12.82% 10 

Totals 100% 78 



 

28. What would YOU do? (Assuming that your response might depend on the previous 

behavior of the resident…) (Multiple Choice) 

  Responses 

  Percent Count 

Do nothing  0% 0 

Reiterate the 

policy, no 

punishment or 

penalty. 

15.28% 11 

Reiterate the 

policy, and create 

an internal 

punishment/penalty 

(examples?) 

27.78% 20 

Inform the ABA 54.17% 39 

This resident’s 

previous behavior 

has NOTHING to 

do with my 

2.78% 2 



response 

Totals 100% 72 

 

29. For fellowship interviews, PDs have responded that 28% of residents use vacation time, 

52% are given 1-3 “free days” and 20% are given >3 “free days”. Answer the following: 

(Multiple Choice) 

  Responses 

  Percent Count 

Interview time 

away from 

program is fine, 

no major changes 

to the process are 

needed . 

45.71% 32 

Interview time 

away from 

program is not 

OK, but no major 

changes to the 

process are 

needed.  

17.14% 12 

Interview time 37.14% 26 



away from 

program is not OK 

and major changes 

to the process are 

needed.  

Totals 100% 70 

 

30. For current Core Program Directors, I have been in this role for: (Multiple Choice) 

  Responses 

  Percent Count 

Less than 1 year 16.42% 11 

1-3 years 23.88% 16 

4-6 years 25.37% 17 

7-9 years 10.45% 7 

10-12 years 11.94% 8 

13-15 8.96% 6 

>16 years 2.99% 2 

Totals 100% 67 



 

31. For those who are less than six years in the role, my mentoring for this job was: 

(Multiple Choice) 

  Responses 

  Percent Count 

Superb 14.89% 7 

Pretty good 34.04% 16 

Not very good 19.15% 9 

Non-existant, I 

was just thrown in  

31.91% 15 

Totals 100% 47 



 

32. When it comes to my life as a PD: (Multiple Choice) 

  Responses 

  Percent Count 

Everything is 

awesome! 

2.78% 2 

I feel like a duck 

(looks calm on the 

surface, but 

paddling like 

crazy beneath the 

water) 

40.28% 29 

Meh, I’m doing 

OK, could be 

worse 

41.67% 30 

The Forces of Evil 

are winning 

15.28% 11 

Totals 100% 72 



 


