
FAER  Questionnaire  on  junior  faculty  research  career  development  grants  
  
1.    My  department  has  junior  faculty  with  aspirations  for  a  career  with  major  emphasis  
on  and  time  commitment  to  research  
   Yes/No  
  
2.    My  department  has  received  a  2-­year  FAER  mentored  research  training  grant  for  
junior  faculty  in  the  past  5  years  
   Yes/No  
  
3.    If  your  department  did  receive  a  FAER  mentored  research  training  grant  in  the  past  5  
years,  did  this  lead  to  major  extramural  funding  (e.g.,  NIH,  DoD)  for  the  awardee?  
   Yes/No  
  
4.    FAER  junior  faculty  research  grants  provide  $175,000  over  two  years  to  fund  
research  and  career  development  and  require  a  75%  protected  time  (check  all  that  
apply)  
   75%  nonclinical  time  is  appropriate  for  the  development  of  a  physician-­scientist  
   75%  nonclinical  time  is  too  much  for  junior  faculty,  who  should  first  and  foremost  
be  outstanding  clinicians  
   75%  nonclinical  time  is  beyond  the  means  of  the  department  without  requiring  a  
major  reduction  in  the  awardee’s  salary  
  
5.    Given  the  size  of  the  FAER  grant,  my  department  and  faculty  applicant  (whose  
salary  might  be  reduced)  can  afford  to  provide  protected  time  for  2  years  at  the  level  of  
(check  the  highest  level  you  could  afford)  
   75%  (current  requirement)  
   60%  
   50%  
   Other  (write  in)  
  
6.    Given  the  size  of  the  FAER  grant  and  75%  protected  time,  my  department  would  be  
willing  and  could  afford  to  support  this  many  awardees  simultaneously  (check  the  
highest  number)  
   1  
   2  
   3  
   Other  (write  in)  
  
7.    I  would  like  to  discuss  my  thoughts  on  FAER  research  grants  with  FAER  leadership  
   Yes/No  
   If  Yes,  provide  name  


