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Mayo Clinic

* No contracts for professional staff

* Salary Model
* 5 steps with yearly step increase to target
* No difference between subspecialties
* No difference for academic rank
* No money for call

* Funded researchers supported by Mayo
Clinic Research Committee to target
clinical salary

* Clinical Time Variation (currency)

Mayo Clinic Scholar

* Fellowship or Research training
* % of the starting first year staff salary
* Staff vacation benefit
* Staff CME / Presentation travel benefit

* Pay-back with reduced step increases
first 3 years on staff

* Pay back provisions if you leave Mayo
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Average Barafits 571,083 Average Banefits:  $34
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) e National Average Gross Revenue per frowder:  $1.352,120 Natonal Average Gross Reverue per Provider:  $650
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