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NRMP Matching Programs

Main Residency Match

« 38,000 applicants

e 4,400 programs

e 26,800 PGY-1 and PGY-2 positions

Specialties Matching Service
o 24 fellowship matches

o 47 subspecialties
= 7,000 positions
= 9,000 applicants

Naticnal Resident Matching Program



Naticnal Resident Matching Program

Benefits of a Match

» Allows applicants and programs to consider all
options before making decisions

» Creates an impartial venue for matching
programs’ and applicants’ preferences

» Establishes a uniform date for appointments to
GME programs

» Produces a “stable marriage”



Why Should Program
Directors Want a Match?

It’s the right thing to do for applicants:

> Professionalizes recruitment process

> Eliminates undue |p_ressu_re on trainees to select a
program before all interviews are complete

> Allows “late bloomer” decisions

> Reduces “career change” dropouts

Naticnal Resident Matching Program



Why Should Program
Directors Want a Match?

It levels the playing field among programs:

» Programs can interview more applicants

> Eliminates undue pressure on programs

= To select applicants before all interviews are
complete

= To make appointments earlier and earlier each year

It %r(%duces convenient, useful specialty-specific
ata

Naticnal Resident Matching Program
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Specialties Matching Service
Participation Criteria

Programs must meet one of the following criteria:
» Accredited by the ACGME

» Affiliated with an ACGME-accredited program in the core
discipline

» Lead to specialty certification or oversight by an ABMS-
recognized certifying board

NRMP IO (ACGME DIO) must assume oversight

Naticnal Resident Matching Program



Fellowship Sponsor Agreement
Annual Commitment

» At least 75% of programs with available
positions will be registered in the Match

» These programs will actively participate by
submitting rank order lists of applicants

» At least 75% of the available positions within the
subspecialty will be in the Match

Naticnal Resident Matching Program



NRMP

National Resident Matching Prograny

The Mational Resident Matching Program (NRMP)is a
private, not-for-profit corporation established in 1952 to
provide a uniform date of appointment to positions in
graduate medical education (GME} in the United States.

NEWS FROM THE NRMP!

New=>SUPPLEMENTAL OFFER AND
ACCEPTANCE PROGRAM

During Match Week 2012 the National Resident Matching
Program launched the Match Week Supplemental Offer
and Acceptance Program (SOAP) that was designed to
replace the Scramble and provide an equitable,
transparent, and orderly process for applying to, offering,
and accepting positions in programs that did not fill in the
algorithm phase of the Main Residency Match. In its
inaugural run, SOAP accomplished those objectives.
Ninety-three percent of unfilled positions were placed in
SOAP. By the end of the two, day-one offer rounds, 76
percent of SOAP positions had been filled, rising to 91
percent by the time SOAP concluded on Friday. Statistics
for SOAP and the 2012 Main Residency Match are
shown in the PowerPoint presentation used by NRMP
Executive Director Mona M. Signer during her
presentation at the spring meetings of medical school
staff and residency program directors.

SOAP would not have been successful without the hard
work and dedication of many people. The Scramble Work
Group, including co-chairs Hal Jenson, M.D., M.B.A. and
Michael Kavan, Ph.D., along with Richard Hoffman, M.D_,
M.P H., John Potts, M.D., Scott Schroth, M.D., MP.H.,
Henry Schultz, M.D.. and Stephen Seeling, J.D., worked
collaboratively to ensure SOAP was founded on strong
principles and policies. NRMP staff, including Waldo
Wentz, Nicole Nitowski, Laurie Curtin, Stephanie Bartek,
Wanda Bradley, Deirdre Lee, Russette Parker, Sarah
Posey, and April Williams expertly tested the SOAP
application, developed educational materials, and fielded
inquires to ensure the best possible experience for

HOME CONTACT

MAIN RESIDENCY MATCH

The 2012 Main Residency Match was the largest in
NRMP history. More than 38,000 applicants vied for
26,772 PGY-1 and PGY-2 positions. In addition, the
NRMP debuted the Match Week Supplemental Offer
and Acceptance Program®_ a new system designed
to automate, streamline and equalize the process for
unmatched applicants seeking unfilled positions. The
press release and data tables tell the story.

COMMUNICATIONS

Visit the Communications page for more information
about and access to recent NRMP web conferences
and webcasts.

DATA AND REPORTS

Visit the Data and Reports section for recent reports and
historic NRMP match data.

Charting Outcomes in The Match (Characteristics of
Applicants Who Matched to Their Preferred
Specialty in the 2011 NRMP Main Residency Match
(4th edition) (FDF, 268 pages)

The NRMP and the AAMC are pleased to announce the
4th edition of "Charting Outcomes in The Match.” The
report documents how applicant qualifications affect
Match success. Twelve measures are incorporated in
this report, including number of contiguous ranks,
distinct specialties ranked, USMLE Step 1 and Step 2
CK scores, number of research experiences,
publications, work and volunteer experiences, percent of
applicants with AOA membership, and graduate
degrees. These measures are calculated for all
applicants and for each specialty.

Results and Data: 2011 Main Residency Match (POF,
100 pages)
This report contains statistical tables and graphs for the

Main Residency Match and lists by state and teaching



Logging in to the R3 system

H Login i List of Matches [ System Requirements B8 About Email from NRMP

LLogin for United States

(1) All Returning Users
* Required

Applcants and Staff from Insttutions, Hosptals, Programa, or Schools. f you have aready created a usermame and password for a
cument match, enter them here.

* Usemame:

* Password: | forgot my Username or Password

Login »
(Z) Applicant Match Reglstration
If you are a new applicant click here to register for a match and create your Usemame and Password,
Register »
@ Token Redemption for Staff from Institutions, Hospitals, Programs, or Schools
* Requred

if you hawve receved a new Token Gode over emall to access this system as an insttuton, Hosptal, Program, or School Official,
piease enter your Token Code and emal address here. Once this Token has been redeemed, you may bog n as a Retuming User
above.

* Token Code:

* Emal Address:

NRMP

National Resident Matching Prograny




Logging in to the R3 system

User Account Setup
ID Confirmation €) Username & Password © Profile Update

Please create your Username and Password.
* Required

Account Information

“ Create Username: o
* Create Password: o

* Confirm Password:

* Security Question 1 | Please choose one... +
* Response 1

* Security Question 2| Please choose one... s
* Response 2

o=

NRMP

National Resident Matching Prograny




Update Profile
NRMP natianal Resiclent Matching Program Welcome, Michael Smith

United States — 2012 Pediatric Specialties Fall Match

# WMatch Home Page L my Profile [#7¥ Applicant Match History [B Rrank Order List B My Reports 3¢ Change Match or Role

TJLNGEL AUUNESS LING 2. WOl LU~

Street Address Line 3: | Suite 500

* City/Town: Honolulu

*= State/Province: Hawaii -

= Zip/Postal Code: 12312-3123

Contact Information

* Primary Phone Number: 200-355-1212

Alternate Phone Numher:/\

* Primary Email Address\ michaelsmith@mailinator.com

* Confirm Primary Email Address: michael

secondary Email Address:

Confirm Secondary Email Address:

NRMP

National Resident Matching Program:




Creating a Rank Order List

My Instifution My Institution: University Hospilal Center - Springfield, IL Match Year: 2012
Role: Institution Cfficial Appointment Year: 2013
My Programs My on ear:
Username: univers ifalio NRMP Institution Code: 1076
My Reports Institution Status: ACTIVE ACGME Institution Code: 070313
Change Match or Role Program Mame: Sleep Medicine NRMP Program Code: 1076520F0
Program Type: Fellowship ACGME Program Code: 5200714103

Program Status: Active

4 Program Details

My Rank Order List ' Find & Add Applicants )

= You may add Applicants to the list by entering their NEMP ID

or AAMC ID below, or by searching for them on the "Find &

Add Applicants” tab. " Certify List
= Click, drag and drop the icons in the "Drag & Drop” column to

move an Applicant’s rank.
= Select "Remove” on any Applicant record below to delete them

from the list.

@ Cancel Changes @ Delete All Ranks Print List

Drag & Applicant Medical R

If kmown, enter NREMP 1D or AAMC D to add an Applicant: 1 Add

NRMP

National Resident Matching Prograny




Creating a Rank Order List

My Rank Order List Find & Add Applicants

Find Applicants

NRMP ID First Mame

AAMC ID Last Mame Smith

Medical School Name

= Add Selected Applicants to ROL m

Smith, Shannon University of Virginia School of ACTIVE MNO104242 -
Medicine

4 Previ 11to 1 of 1 rows m
Shi

ow 20 Results per Page [»|

NRMP

National Resident Matching Prograny




Creating a Rank Order List

4 Program Details

by Hank Order List Find & Add Applicants

« ou may add Applicants to the list by entering their NREMP 1D
ar AAMC (D below, or by searching for them on the "Find &
Add Applicants" tab.

» Click drag and drop the icons in the "Drag & Drop" column to
mave an Applicant's rank.

« Select"Remove” on any Applicant recard below to delete
them from the list.

o Certife List

@ Cancel Changes @ Delete Al Ranks

Frint List

pemicrt | Betiet | stam © remove

University of ACTIWE MO 04242 -
Yirginia School
of Medicine

University of ACTNVE MO 04244 -
Alabama

Schoal of

Medicine

If known, enter MEMP 1D or AAMC 1D to add an Applicant: I Rank: |3

1=
[
=

NRMP

National Resident Matching Prograny




Certifying a Rank Order List

Please Enter Your Authentication Information

You have 3 applicants ranked.

The Match Participation Agreement to which you affixed
your password during registration states that the listing of
an applicant on your certified rank order list establishes a
binding commitment to offer an appointment if a match
results. Failure to honor that commitment may result in
penalties as described in the NRMP's Violations Policy.

To have your rank order list included in the Match, you
must complete the certification process by entering your
password below and clicking the Submit button.

* Password: |

NRMP

National Resident Matching Prograny




Match Options
Account Maintenance
Applicant Match History

My Institution

» My Proar

My Reports

Change Match or Role

Program Status & Quota Program Director Public Contact Info

Initial Quota: 2 Current Quota: 2

& [f known, enter NRMP or ACGME Program Code below to donate positions to other Programs
# or click the "Find & Add Programs™ button to find programs to which to donate positions.

NRMP

National Resident Matching Prograny

Donating To

el NRMP ACGME

De=scription
! Institution ()
Hame

Program Program
Code Code

Sleep Springfield CERTIFIED 107ES20F0 S200714103 If]
Medicine IL

University

Hospital

Center

Sleep Springfield ACTME 107ES20F2 52012312 E
hedicine - IL

Research

University

Hospital

Center

Sleep Springfield ACTME 107ES20F3 S2029537249 E
hedicine - IL

Geriatric

University

Hospital

Center

Remove

Remove

Remove

Enter a NEMP Program Code to add a Reversion: I Positions to Donate; [1

2dd




Naticnal Resident Matching Program

Match Day!

» Confidential Roster of Matched Applicants
»Match Results by Ranked Applicant

» List of Unfilled Programs

»List of Unmatched Applicants

»Match Results Statistics

»Match Outcome for All Programs



The Match Participation Agreement

Match Participation Agreement
Far

Institutions
For All Matches Opening After June 30, 2012
Terms and Conditions of the Match Participation Agreement Between Participating Institutions and the NRMP

These are the terms and conditions of the Institutional Match Participation Agreement that each institution desiring to offer residency or
fellowship positions in the Main Residency Match®" or the Specialties Matching Service™" (also referred to as the “Matching Pragram®) of
the Mational Resident Matching Program® ("NRMP®") enters into by indicating acceptance of these terms and conditions through clicking on
the | Accept button on the Registration screen of this web site (the "Match Site"). Upon the NEMP's acceptance of such party's registration,
these terms and conditions will be a binding agreement between such institution and the NRMP, as well as between such institution and any
other party who executes a Match Participation Agreement for such Match(es).

If the NRMP accepts the registration of the institution in guestion, the NRMP will register the institution and allow any of such institution’s
eligible programs to register in the NRMP Matching Program, as described briefly in Section 1.0 below. In consideration of this registration,
each institution agrees to comply with all of the terms and conditions of this Institutional Match Participation Agreement (also referred to in
these terms and conditions as “this Agreement”).

Table of Contents

1.0 Introduction to the NRMP Matching Program

2.0 Institutional Official

2.1 Designation
2.2 Responsibilities

3.0 Institutional Administrator

* Password:

|Accept B B @ CancelRegistration

NRMP

National Resident Matching Program:



The Match Commitment
Section 5.1:

“The listing of an applicant by a program on its certified rank
order list or of a program by an applicant on the applicant's
certified rank order list establishes a bindin? commitment to offer
or to accept an appointment if a match results and to begin
training on the date specified in the contract.

Failure to honor this commitment by either party participating in a
match will be a breach of this Agreement and may result in
penalties to the breaching program or applicant....... ”

In limited circumstances, the NRMP may grant a
waiver of the match commitment.

Naticnal Resident Matching Program



Match Waivers

Applicants:

« Hardship

« Change of specialty: must be requested by January 15
« Completion of residency postponed

Programs:

« Loss of funding

« Loss of accreditation
« Hardship

Waivers must be requested from, and can be
granted only by, the NRMP.

Naticnal Resident Matching Program



Violation Investigations

Report potential violation to Executive Director
Information gathered by NRMP

Preliminary report reviewed by all parties

Case reviewed by Violations Committee

Review Panel Report to violator

Violator can arbitrate; pending action noted in R3 system
Final Report distributed

Naticnal Resident Matching Program



Violations by Applicants

»Final Report sent to medical school, ABMS, ECFMG, FSMB

»>Applicant barred from positions in Match-participating
Institutions for lyear

»Applicant identified as a match violator in R3 system and
barred from future matches for 1 - 3 years or permanently

>Violation summary in Applicant Match History

Naticnal Resident Matching Program



Applicant Match History

Applicant Details

Applicant Name: Farmingdale, Martha
NRMP ID:
AAMC ID: 12345678
School: Boston University School of Medicine (105)

Main Residency Match 2010 2010

Obtained position hedicine-Preliminary (1426140P070 SNy H=C Brooklyn-mMy 2010

Ohtained position Anesthesiology (2975040407 MU School Of Medicine 2011

Violations: Mo wialation found.
Wanvers: Mowaiver found.

NRMP

National Resident Matching Prograny




Violations by Programs
> Final Report sent to NRMP 10, ACGME/RC, and program
director organization

»Program identified as a match violator in R3 system and
barred from future matches for 1 - 3 years or permanently

>Violation summary in Institution/Program Report

Naticnal Resident Matching Program



Institution/Program Violations

NRL\'IPENM] na ent Matehing F’rr_w;gmma

ni

Institution & Program Yiolations

This report d.lspmis inforrnation gbout graduate medical education mstitutions and progrars that hase violated
the Natlc-na.l Fesident Matching Prograra's Ilatch Participation &greerment. Institution and program informmation
iz displayed permanently on the Institution and Program

Institution Vielations
Maich Institution
FEDA 2011 IWledical College Hospital of & merica

Statement: The Pain Medicine progran at the Medical College Hospital of America offered 2 position to an spplicat whao
biad matched to a conomrert yesr position i 2 Pedisric Sresthesiology progran and had not bes graded o
wpaiver by the HEMP, The Match Parbicipation Agreerment for Bwtibations requires instiational officials to
ermre that rone of the programe sporsored bee the stibarion dicousses , dtervioas | or offirs 4 position to a
app licart whio has matched to a conommert yesr position.

Sanction: The MEMP has notified the Chisf Eeontive Officer of the Medical College Hospital of foerica and the
Acoeditation Comcil for Gradaate Bledical Edocation for distribngtion to the hetibitional Feviar Conronitres
it accordarece with the HEMP's Wiolstions Policy.

WA 2009 Unrversity Hospital Center of Medicine

Staterment: The Thology program 4t the Uhdv. Hospital Certer of Medicite wetructed & 9.5, allopathic senior studert to
writhdrar frott the 2009 hlain Residerogr Match based onbis ATUA match, Section 4.2 of the hatch
Agreemart for Rstihatiorns reqaires metinmticons to agree that all its programs will ofer positions to .5,
a]lopathlc smmm;derdsmly&muughthzhﬂaichmgkogrmwmnﬂwrmnmalmﬂmgpm chiding

NRMP

National Resident Matching Program:




Roadmap to a Match
2014 Appointments

Now: Match sponsor surveys

program directors to reach 75%
v Will the program participate in the Match?
v How many first-year positions in program?
v How many first-year positions in the Match?
v Which tracks will program use & number of
positions?

Sponsor returns /5% Agreement &
Web Site description

Naticnal Resident Matching Program



Roadmap to a Match
2014 Appointments

March 2013:

April 2013:

Early May:

May 8, 2013:

Naticnal Resident Matching Program

Sponsor submits participating

program information

v Program director contact information
v Program tracks

v Number of positions per track

NRMP preloads R3 system

Program directors receive log in
Information

Match opens for registration



Roadmap to a Match
2014 Appointments

July 31, 2013: Ranking opens
September 4, 2013: Quota change deadline
September 18, 2013: Ranking deadline
October 2, 2013: Match Day!

July 1, 2014. Training begins

National Resident Matching Program:



Naticnal Resident Matching Program

Match Fees

Programs

$175 institution fee
$30 per program track
$30 per matched applicant

Applicants
$50 registration fee

$15/partner couple fee



National Resident Matching
Program

www.nrmp.org

support@nrmp.org
202-400-2233

866-653-NRMP

Like Us on Facebook

¥ Follow Us on Twitter @TheNRMP

National Resident Matching Program:


http://www.facebook.com/TheNRMP
https://twitter.com/TheNRMP
http://www.facebook.com/TheNRMP
https://twitter.com/TheNRMP
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