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NRMP Matching Programs 

Main Residency Match 
• 38,000 applicants 
• 4,400 programs 
• 26,800 PGY-1 and PGY-2 positions 

 

Specialties Matching Service 
• 24 fellowship matches 
• 47 subspecialties 
 7,000 positions 
 9,000 applicants 



Benefits of a Match 

Allows applicants and programs to consider all 
options before making decisions 

Creates an impartial venue for matching 
programs’ and applicants’ preferences 

Establishes a uniform date for appointments to 
GME programs 

Produces a “stable marriage” 



Why Should Program 
Directors Want a Match? 

It’s the right thing to do for applicants: 
 

 Professionalizes recruitment process 
 

 Eliminates undue pressure on trainees to select a 
program before all interviews are complete 
 

 Allows “late bloomer” decisions 
 

 Reduces “career change” dropouts 



Why Should Program 
Directors Want a Match? 

It levels the playing field among programs: 
 Programs can interview more applicants 
 Eliminates undue pressure on programs  

 To select applicants before all interviews are 
complete 
 To make appointments earlier and earlier each year 
 

It produces convenient, useful specialty-specific 
data 





Specialties Matching Service 
Participation Criteria 

Programs must meet one of the following criteria: 
Accredited by the ACGME 
Affiliated with an ACGME-accredited program in the core 

discipline 
Lead to specialty certification or oversight by an ABMS-

recognized certifying board 
 

NRMP IO (ACGME DIO) must assume oversight 



Fellowship Sponsor Agreement 
Annual Commitment 

At least 75% of programs with available 
positions will be registered in the Match 

These programs will actively participate by 
submitting rank order lists of applicants 

At least 75% of the available positions within the 
subspecialty will be in the Match 
 





Logging in to the R3 system 



Logging in to the R3 system 



Update Profile 



Creating a Rank Order List 



Creating a Rank Order List 



Creating a Rank Order List 



Certifying a Rank Order List 





Match Day! 

Confidential Roster of Matched Applicants 

Match Results by Ranked Applicant 

List of Unfilled Programs 

List of Unmatched Applicants 

Match Results Statistics 

Match Outcome for All Programs within the 
subspecialty will be in the match 



The Match Participation Agreement 



The Match Commitment 
Section 5.1: 
“The listing of an applicant by a program on its certified rank 
order list or of a program by an applicant on the applicant's 
certified rank order list establishes a binding commitment to offer 
or to accept an appointment if a match results and to begin 
training on the date specified in the contract. 

 
Failure to honor this commitment by either party participating in a 
match will be a breach of this Agreement and may result in 
penalties to the breaching program or applicant…….” 

 
In limited circumstances, the NRMP may grant a 
waiver of the match commitment. 
 
 

 



Match Waivers 
Applicants: 
• Hardship 
• Change of specialty: must be requested by January 15 
• Completion of residency postponed  
 
Programs: 
• Loss of funding 
• Loss of accreditation 
• Hardship 

 
Waivers must be requested from, and can be 
granted only by, the NRMP. 

 
 



Violation Investigations 

Report potential violation to Executive Director 
Information gathered by NRMP 
Preliminary report reviewed by all parties 
Case reviewed by Violations Committee 
Review Panel Report to violator 
Violator can arbitrate; pending action noted in R3 system 
Final Report distributed 

 



 
Violations by Applicants   

 
Final Report sent to medical school, ABMS, ECFMG, FSMB 

 
Applicant barred from positions in Match-participating 
institutions for 1year 
 
Applicant identified as a match violator in R3 system and  
barred from future matches for 1 - 3 years or permanently 
 
Violation summary in Applicant Match History 
 
 
 



Applicant Match History 



 
Violations by Programs 

 
 
Final Report sent to NRMP IO, ACGME/RC, and program 
director organization 
 
Program identified as a match violator in R3 system and 
barred from future matches for 1 - 3 years or permanently 
 
Violation summary in Institution/Program Report 
 
 



Institution/Program Violations 



 
Now:  Match sponsor surveys    
  program directors to reach 75% 

 Will the program participate in the Match? 
 How many first-year positions in program? 
 How many first-year positions in the Match? 
 Which tracks will program use & number of 

positions? 
 

  Sponsor returns 75% Agreement &  
  Web Site description 

Roadmap to a Match 
2014 Appointments 



 
March 2013: Sponsor submits participating  
   program information 

 Program director contact information 
 Program tracks 
 Number of positions per track 

 
April 2013:  NRMP preloads R3 system 
 
Early May:  Program directors receive log in 
   information 
 
May 8, 2013: Match opens for registration 

Roadmap to a Match 
2014 Appointments 



 
July 31, 2013:  Ranking opens 

 
September 4, 2013: Quota change deadline 
 
September 18, 2013: Ranking deadline 
 
October 2, 2013: Match Day! 
 
July 1, 2014:  Training begins 
 
 

Roadmap to a Match 
2014 Appointments 



Match Fees 

Programs 
$175 institution fee 
$30 per program track 
$30 per matched applicant 
 

Applicants 
$50 registration fee 
$15/partner couple fee 
  



National Resident Matching 
Program 

www.nrmp.org 

support@nrmp.org 

202-400-2233 

866-653-NRMP  
Like Us on Facebook 

Follow Us on Twitter @TheNRMP 

http://www.facebook.com/TheNRMP
https://twitter.com/TheNRMP
http://www.facebook.com/TheNRMP
https://twitter.com/TheNRMP
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