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Today’s Topics 
 

Ø Main Residency Match Trends 
 
Ø SOAP 
 
Ø The “All-In” Policy 

 
 
 



MAIN RESIDENCY MATCH 
TRENDS 



Main Residency Match 
PGY-1 Positions Offered and Filled 

More Positions Offered, More Positions Filled 
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Main Residency Match 
Active Applicants 

The Number of U.S. Seniors Continued to Rise  
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Main Residency Match 
PGY-1 Matches by Applicant Type 

The Number of Unmatched Applicants Declined  
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Main Residency Match 
PGY-1 Positions Filled by Applicant Type 

The Number of Unfilled Positions Was Constant  
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Unmatched Seniors, Unfilled 
Positions 

Unmatched Seniors & Unfilled Positions Almost Equal 

Unfilled PGY-1 
Positions 

U.S. Seniors Unmatched to 
PGY-1 Positions 



Unmatched Applicants, Unfilled 
Positions  

Eight Unmatched Applicants for Every Unfilled Position 



Applicants in the Scramble 
Many Register for Unfilled List 



Unfilled Positions 
Half Are Preliminary 



Available Scramble Positions  
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Preferences of Unmatched Seniors and 
Available Scramble Positions  
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Preferences of All Unmatched Applicants 
and Available Scramble Positions  
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Mean Step I score: Anesthesiology 
226 

229 



Probability of matching based on 
Step 1 score 



Mean Step II score: Anesthesiology 
235 

231 



Probability of matching by 
number of contiguous ranks 



SUPPLEMENTAL OFFER 
AND ACCEPTANCE 

PROGRAM 



 
 

Supplemental Offer and Acceptance 
Program 

 Ø SOAP is not a second match.  It is a series of offers by 
programs. 
 
Ø Applicants express preferences by applying to programs. 
 
Ø Programs express preferences with lists of applicants. 
 
Ø The R3 System will offer positions to applicants in order of a 
program’s preference. 
 
Ø Applicants can receive multiple offers in any round. 
 
Ø Positions offered/accepted during SOAP establish a binding 
commitment enforced by the Match Participation Agreement. 

 



Applicant Eligibility 
 Applicants must be able to enter GME on July 1 

 
Applicant eligibility determined by: 
Ø U.S. Seniors:   Medical School 
Ø Prior-Year Graduates:  Medical School 
Ø Osteopathic:    Medical School 
Ø Canadian:    Medical School 
Ø IMGs:    ECFMG 
 
Recertification request sent to deans & ECFMG Monday 
before Match Week (R3 System) 
 
Recertification deadline Wednesday before Match Week 
 
All applicants notified of eligibility Friday before Match 
Week 
 

 
 



Eligible Applicants 
 

During SOAP: 
 
Ø Can apply only to Match-participating programs 
 

ü  Access to unfilled positions restricted by match status 
ü  Must use ERAS to apply to programs 
ü  Can select only unfilled Match-participating programs in ERAS 
ü  Cannot use phone, fax, email, or other services 
ü  Cannot have another individual/entity contact programs 
ü  Can accept positions only through SOAP during Match Week 
 
 

Ø Can apply to non-Match participating programs after Match 
Week 

 
 



Ineligible Applicants 
 During SOAP: 

 
Ø Cannot apply to any Match-participating programs 

ü  ERAS will not send applications 
ü  Cannot use phone, fax, email, personal contacts, or other services 
 
 

Ø Can apply to non-Match participating programs 
ü  Can use ERAS to select non-Match-participating programs 
ü  Can use phone, fax, email, or other methods 
 
 

Ø Can apply to Match-participating programs after Match 
Week 

 
 



Unfilled Programs 
 

During SOAP: 
 
Ø Must accept applications only via ERAS 

ü  Applications will be “stamped” with applicant program eligibility 
ü  Cannot use phone, fax, email, or personal contacts until after an 

application has been received 
 

Ø Can add applicants to preference lists throughout SOAP 
 
Ø Cannot make offers outside SOAP during Match Week 

 
ü  Cannot offer positions to ineligible applicants 
ü  Cannot “create” positions for unmatched applicants 

 
Ø Can opt out of SOAP, but cannot fill positions during Match 
Week 

 
 



Match Week Schedule 
 Monday  11:30 a.m.  School Unmatched Seniors Report 

  12:00 p.m.  Applicant “Did I Match?” 
    Program “Did I Fill?” 
    Unfilled positions on Web 
    1:00 p.m.  Applicants begin ERAS applications 
    2:00 p.m.  ERAS transmits applications to programs 

 
Tuesday    Applicant/program communication 
 
Wednesday  11:55 a.m.  Programs finalize preference lists 

  12:00 p.m.  Program offers begin: valid for 2 hours 
     

Thursday    8:00 a.m.  School match results & notification letters 
      Applicant choices by specialty 
    2:00 p.m.  Program Roster of Matched Applicants 

 
Friday   12:00 p.m.  Match Day Ceremonies 

    1:00 p.m.  Applicant “Where Did I Match?” 
    5:00 p.m.  Last offers expire 

 
Monday  12:00 p.m.  Match/SOAP Results by Ranked Applicant 

    Match Outcome for All Programs  



SOAP Procedures 
 

Programs: 
 
Ø Must elect whether to participate in SOAP 
Ø Can update preference lists until 5 min. before new round 
Ø Will receive email notification when offer is accepted 
Ø Preference list updated real-time in R3 System 
Ø List of Unfilled Programs updated at end of each round 
 
 
Applicants: 
 
Ø Will receive offer notification by email 
Ø Must log in to R3 System to accept/reject offer 
Ø Will receive email notification when offer is accepted 
Ø SOAP status updated based on accepted offer(s) 
 
 
 



Log in to the R3 System  
 



Your unfilled programs will be displayed 
 



List must be certified before each offer 
round 
 



Lists are updated in real-time 
 



A message displays when the program fills 
 



SOAP Reports 
 

Programs and Institutions: 
 
Ø SOAP Results by Preferred Applicant 
 
Schools: 
 
Ø SOAP Results for Unmatched Seniors 
 
System Administrators: 
 
Ø SOAP Results by Applicant Type 
Ø SOAP Results by Offer Round 
 
 
 



The “All-In” Policy 



Current NRMP Policy 
“Some In, Some Out”  

Ø  If any of an institution’s programs participates in the 
Main Residency Match, all of the institution’s 
programs must offer positions to U.S. seniors through 
a match. 

Ø  U.S. seniors cannot withdraw themselves from the 
Match. 

 
Ø  Independent applicants can be offered positions 

through the Match or outside it, and can withdraw 
themselves. 

Ø  By January 31, programs must decide how many 
positions will be in the Match. 

 



Positions Outside the Match 
Methodology 

 
Ø  Combined data from NRMP DW and GMETrack for 

residents entering GME in 2008 
 
Ø  Cohort included 28,633 persons: 
ü  24,474 in 1st residency in 2008 in an NRMP specialty 
ü    4,159 in a new residency after 1 year in a different program 
 

Ø  “Outside the Match” defined as: 
ü  Not registered for the Match 
ü  No certified ROL 
ü  Withdrawn for “Non-NRMP Position” 
ü  Withdrawn for “Applicant’s Request” 



Positions Outside the Match 
Key Findings 

More than one-third of GME programs in NRMP 
specialties filled at least 1 position outside the 
Match. 

One of every 7 residents found positions outside the 
Match. 

States with the largest percentages of programs taking 
applicants outside the Match: AL, WY, RI, NY, NJ, 
PA, Puerto Rico. 

Specialties in which at least 40% of programs took 
applicants outside the Match: AN, FM, IM, NM, PTH, 
PD, PSY. 



Positions Outside the Match 
Out-of-Match Offers by Specialty 

 
 
 

 

 
Specialty 

# 
Programs 

% 
Programs 

 

# 
Residents 

% 
Residents 

Internal Medicine 256 69.9 207(P)  1,317 17.7 

Family Medicine 224 51.4 527 16.7 

Psychiatry 88 50.6 217 17.1 

General Surgery 88 36.4 75 (P)      116 7.6 

Pediatrics 84 44.9 221 8.4 

Pathology 68 47.6 114 19.0 

OB-GYN 58 23.9 97 7.6 

Anesthesiology 51 40.8 124 8.6 

Radiology 36 20.1 4.6 4.5 

Neurology 26 22.6 29 5.5 



Positions Outside the Match 
Out-of-Match Offers by State 

 
 
 

 

 
Specialty 

# 
Programs 

% 
Programs 

 

# 
Residents 

% 
Residents 

New York 221 52.1 893 21.6 

Pennsylvania 109 48.4 318 16.9 

California 77 30.1 137 5.8 

Illinois 71 38.6 178 11.1 

Minnesota 68 45.6 230 18.3 

Ohio 66 37.5 201 14.6 

Texas 65 32.2 157 9.0 

New Jersey 58 56.3 226 28.1 

Massachusetts 48 38.7 145 11.4 

Florida 43 42.6 116 13.5 



New NRMP Policy 
“All-In Programs” 

 
Ø  Beginning with the 2013 Main Residency Match, any 

program that participates in the Match must register 
and attempt to fill all of its positions through the 
Match.  

Ø  Programs must place all positions in the Match or no 
positions in the Match. 

 



Possible Exceptions 
Ø “accelerated” programs, e.g. Family Medicine 
Ø rural scholars programs 
Ø combined clinical-research programs where the first year is 

not clinical 
Ø IMGs with funding from their home countries 
Ø programs in rural and geographically underserved areas 
Ø resident transfers to a different program in the same 

specialty 
Ø mid-career specialty changes 
Ø off-cycle residents, where training does not begin in July 
Ø dually-accredited programs 
Ø positions created for partially matched applicants 



National Resident Matching 
Program 

 
www.nrmp.org 

nrmp@aamc.org 

202-828-0676 

1-866-617-5837 (toll free) 

 


