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What Are DEI Values?

Equity,
Inclusion,
and Dignity for all

What does diversity mean as a
value?
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What is the point of Diversity,
Equity and Inclusion (DEI)?
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FOUR CORE VALUES OF DIVERSITY, EQUITY, AND INCLUSION
Organizations that devote attention to allfour values rather than one or two see higher rates of employee satisfaction.
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The action of speaking
or acting on behalf of someone,

or the state of being DIVERSITY,
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INCLUSION
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equality of opportunity,
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The action of putting
DElinto operation

APPRECIATION
Recognition and enjoyment

ofthe good qualities of DEI
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ACCESS
Access explores the importance of a welcoming environment and the habits that create it.

ATTITUDE
Attitude looks at how willing people are to embrace inclusion and diversity and to take meaningful
action.

CHOICE
Choice is all about finding out what options people want and how they want to get involved.

PARTNERSHIPS
Partnerships looks at how individual and organizational relationships are formed and how effective
they are.

COMMUNICATION

Communication examines the way we let people know about the options to get involved and about
the culture.

POLICY

Policy considers how an organization commits to and takes responsibility for inclusion.

OPPORTUNITIES
Opportunity explores what options are available for people from disadvantaged backgrounds.
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“All Learners...”benefit from seeing themselves mirrored in the front of the
classroom.”

Diverse representation and inclusive learning environments provide inspiration
and aspiration and help students believe, ‘| can be there, or | can achieve
through thoughtful leadership in the profession | choose.”
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